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ARTICLE 14 – EMPLOYEE BENEFITS

14.1 Health, Dental, Vision, Life Insurance, and Employee Assistance Program:  All eligible 

Members may participate in District offered health, dental, vision and life insurance 

plans.  An Employee Assistance Program (“EAP”) plan of the District’s choosing shall be 

made available to certificated employees. Participation in employee benefit plans shall 

not require Association membership.  The health benefits providers will determine which 

Members are eligible to participate in the group plan.  As of January 1, 2016, each 

certificated member working 90% or greater of a full time employee will be required to 

enroll as a subscriber in a medical plan unless the member is waiving coverage as of 

December 1, 2015.  If a 90% or greater certificated member who is grandfathered later 

elects to enroll in a medical plan, they will not be able to return to waived status.  To be 

grandfathered, a certificated member will be required to show proof of other medical 

coverage.  The health benefits provider will determine the eligibility for participation of 

persons in legally recognized relationships, and the rates for the participation by two (2) 

certificated employees who are spouses or registered domestic partners.  

14.1.1 District Contribution: The District agrees to provide each Member who is a 

full-time employee of the District, fully paid life insurance with a face value of 

fifty thousand dollars ($50,000), a fully paid EAP of the District’s choosing and 

a maximum annual contribution to be applied towards medical, dental, and/or 

vision as follows:  

14.1.2 The District monthly employer paid benefit amount is:

a. For Members selecting “employee only” medical coverage the District

monthly contribution cap is:

i. The District will provide fully paid health coverage for Members 

selecting the least expensive single health plan.  

OR

ii. Beginning July 1, 2022, the District monthly contribution cap is seven 

hundred fifty-three dollars ($753.00) monthly for twelve (12) months. 

 b. For Members selecting “employee plus one” medical coverage whether 

the “plus one” is a spouse or a dependent, beginning July 1, 2022, the 

District monthly contribution cap is one thousand two hundred twelve 
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dollars ($1,212) monthly for twelve (12) months.

c. For Members selecting “family” medical coverage, beginning July 1, 2022, 

the District monthly contribution cap is one thousand four hundred ninety-

seven dollars ($1,497.00) monthly for twelve (12) months. 

d.  For members selecting dental and/or vision with no medical coverage, the 

District contribution cap is five thousand five hundred dollars ($5,505.00) 

annually to use towards dental and/or vision coverage.  There will be no 

cash out paid by the District for any difference in the District contribution 

versus the premium costs. 

e. Eligible Members who serve for part of the school year shall receive a pro-

rated District contribution. 

f. If an eligible bargaining unit member works less than 90% and whose 

spouse or registered domestic partner is also less than 90% an employee 

of Twin Rivers Unified School District and is eligible for health benefits 

shall receive a coordinated District contribution.  When the bargaining unit 

member elects health coverage, the coordinated District contribution will 

be the prorated total of the bargaining unit member’s “employee plus one” 

medical coverage and the spouse or registered domestic partner’s 

“employee only” medical coverage from their bargaining unit’s District 

contribution.  The spouse or registered domestic partner shall take no 

health benefits and receive no remuneration in the form of a District 

contribution or “in lieu” payment.  The bargaining unit member shall elect 

“employee plus one” or “family” medical coverage and receive the total 

District coordinated contribution as outlined above, to put towards the cost 

of the District medical, vision and dental insurance.  No additional funds 

will be provided to either employee. 

g. If an eligible Bargaining unit member works less than 90% and whose 

spouse or registered domestic partner is also less than 90% an employee 

of Twin Rivers Unified School District, is eligible for health benefits and 

who received a “family” plus an “employee only” coordinated District 

contribution in school year 2012-13, shall continue to receive the amount 
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of the District contribution received during that year.  For these bargaining 

unit members only, for as long as the bargaining unit member continues to 

elect “family” health coverage in 2013-14 and beyond, the coordinated 

District contribution will be the total of the bargaining unit member’s 

“family” medical coverage and the spouse or registered domestic partner’s 

“employee only” medical coverage from their bargaining unit’s District 

contribution as outlined above, to put towards the cost of the District 

medical, vision and dental insurance.  The spouse or registered domestic 

partner shall take no health benefits and receive no remuneration in the 

form of a District contribution or “in lieu” payment.  No additional funds will 

be provided to either employee. 

14.1.3 All Members, who as of April 30, 2014, opt out of District health benefit 

coverage, including dental and vision, shall receive one hundred dollars 

($100.00) per month pro-rated over twelve (12) months provided they show 

proof of other health insurance coverage. All new employees hired after May 

1, 2014 will not be eligible for cash in lieu if they enroll in benefits as of May 1, 

2014 or a later date, or currently have waived Medical Coverage or are 

currently not eligible for Benefits. 

 14.1.4 Less than full-time employees shall receive pro-rated amounts based on the 

following:  

a. An Elementary School Member whose assigned work day is less than fifty 

percent (50%) of the regular Member work day is not eligible for benefits 

and will not receive a District contribution for health benefits.  

b. An Elementary School Member whose assigned work day is fifty percent 

(50%) to seventy-nine percent (79%) of the regular Member work day is 

eligible for benefits and will receive a pro-rated District contribution.

c. A Member who works eighty percent (80%) or more of a regular Member 

workday shall receive one hundred percent (100%) of the District 

contribution. 

d. A Secondary School work day for the purpose of benefits is defined as six 

(6) periods, consisting of five (5) instructional periods and one (1) period of 
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preparation time. For purposes of this section, Secondary School applies 

to members who teach classes in period increments.

e. A Secondary School Member whose assigned work day is fifty percent 

(50%) or over (three (3) or more teaching periods), is eligible for benefits 

on a pro-rated basis as follows: 

 3 periods = 60% District contribution

4 periods plus 4/5 preparation time = 80% District contribution

5 periods plus one period preparation time = 100% District 

contribution

The periods referred to above are regular teaching periods; they do not 

include block teaching periods.

f. A Secondary School Member whose assigned work day is less than a fifty 

percent (50%) day (less than three (3) teaching periods) is not eligible to 

receive benefits and will not receive any District contribution.

g. Members on schedules 2, 5, 6 and 7, who work under a flexible schedule 

whose work day is a minimum 0.5 FTE are eligible for benefits and will 

receive District contribution on a pro-rated basis. 

h. Members on schedules 2, 5, 6 and 7, who work under a flexible schedule 

whose work day is less than 0.5 FTE are not eligible for benefits and there 

will be no District contribution. 

14.1.5 The District shall offer Members a Section 125 plan (Flexible Spending 

Account) that is in compliance with the Internal Revenue Code. 

14.1.6 Members on paid leave will receive a District benefits contribution on the same 

basis as Members who are in a regular employment status.  

14.1.7 Members on approved unpaid leaves may elect to continue health, dental, 

vision and life insurance as allowed by the provisions of the plans in force in the 

District.  Such Members shall pay the premium for continued coverage on a 

month-to-month basis. 

14.1.8 Duration of Benefits: 

14.1.8.1 Should an employee’s employment terminate (excluding retirement), 

the employee will be afforded rights to retain coverage under COBRA 
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or under the existing life, health, and dental insurance plans to the 

extent allowed by the carrier.  Such employee shall pay all premiums

for the continued coverage on a month-to-month basis, except to the 

extent required by federal law. 

14.1.8.2 Upon the death of an active employee, the District will continue to 

pay health insurance up to the District contribution cap for the 

surviving spouse (no other dependents) for a period of six (6) months 

or until the end of the fiscal year in which the death occurs, whichever 

is longer, only if all of the following conditions are met: The surviving 

spouse must have been covered by the employee’s health insurance 

through the District at the time of the employee’s death.  The 

surviving spouse does not have coverage by any other health 

insurance.  The continuation of the surviving spouse’s coverage is 

permitted under the existing policy. 

14.2 Tax Shelter:  Members may participate in an approved plan of tax sheltered annuities as 

allowed under Internal Revenue Code Sections 403 (b) or 457. The District makes no 

express or implied warranty as to eligibility or tax deductibility under the Internal 

Revenue Code.

14.3 Retirement: 

14.3.1 A full time employee with fifteen (15) or more years from any one of the four 

predecessor districts and/or Twin Rivers Unified School District may apply for a 

pre-retirement reduced workload as provided in California Education Code 

Section 22713.   

14.3.2 Retiree Health Benefits: 

 The District will pay up to the single employee District contribution on health 

insurance in an amount that will not exceed the dollar amount paid to regular 

full-time employees as stated in 14.1.2(a).  These premiums would be for a 

maximum period of ten (10) years between age 55 and 65, or until the retiree 

becomes re-employed and is covered by a health plan, or becomes eligible for 

Medi-Cal, Medi-Care, or other government-sponsored program.  District retirees 

shall respond to a District or insurance carrier notice each year, certifying that 
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they are still eligible for District paid retirement benefits.  The District retired 

employee must have completed fifteen (15) years of full-time paid service 

immediately prior to retirement in any one of the four predecessor districts 

and/or Twin Rivers Unified School District.  Paid service rendered in the Pre-

Retirement Reduced Workload Program between the ages of 55 and 65 shall 

be considered full-time service for the purpose of this Section.

14.3.3 For employees who retired on or before June 30, 2008, the contract language 

in effect on the day of their retirement shall remain in full force and effect.   

14.3.4 The District will analyze the fiscal feasibility of offering an early retirement 

incentive. 


