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ARTICLE 19 - SUMMER SCHOOL

19.1 Summer school daily work periods for classroom teachers shall be established by the 

summer school time schedule as prepared by the summer school principal and 

approved by the District Superintendent as agreed to in this Article.

19.2 Notification and Selection of Summer School Teachers: 

19.2.1 Notification:  

 Summer school teachers will be notified of their summer school employment by 

May 15 of each year.

19.2.2 Interviews and Selection: 

All qualified current Members who apply for summer school positions will be 

granted interviews for the position if there are more qualified applicants than 

positions.  To fill all available positions, only member applicants with meets or 

exceeds evaluations will be placed in positions prior to outside applicants.  

Selection of summer school teachers will be based on program needs.  

19.3 Evaluation of Summer School Teachers: 

 Summer school teachers may be evaluated.  Any evaluations will be based on a 

classroom walk through form as defined in Article 10 (Evaluation). 

19.4 Summer school employment is at will, and may be terminated by the District.  

19.5 If a summer school class is canceled after the teacher reports to work on the first day of 

assignment, but prior to the beginning of the second day of actual instruction of 

students, the teacher shall receive compensation equivalent to two (2) days pay as 

defined in 19.7. 

19.6 Bargaining unit Members will receive one day of sick leave credit for summer school 

service; if summer school sick leave is not used, it may be carried over by the Member 

to the regular school year.   

19.7 Hourly Rate: 

 Summer school hourly rate is sixty dollars ($60).  

19.8 Summer school teachers will be paid to arrive 15 minutes before student arrival and to 

stay for 15 minutes after student dismissal, based on hourly rate in section 19.7.  

 


