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49091.10.   
(a) All primary supplemental instructional materials and assessments, including 
textbooks, teacher's manuals, films, audio and video recordings, and software shall be 
compiled and stored by the classroom instructor and made available promptly for 
inspection by a parent or guardian in a reasonable timeframe or in accordance with 
procedures determined by the governing board of the school district. 
    
(b) A parent or guardian has the right to observe instruction and other school activities 
that involve his or her child in accordance with procedures determined by the governing 
board of the school district to ensure the safety of pupils and school personnel and to 
prevent undue interference with instruction or harassment of school personnel. 
Reasonable accommodation of parents and guardians shall be considered by the 
governing board of the school district. Upon written request by the parent or guardian, 
school officials shall arrange for the parental observation of the requested class or 
classes or activities by that parent or guardian in a reasonable timeframe and in 
accordance with procedures determined by the governing board of the school district. 
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44811.   
(a) Any parent, guardian, or other person whose conduct in a place where a school 
employee is required to be in the course of his or her duties materially disrupts 
classwork or extracurricular activities or involves substantial disorder is guilty of 
a misdemeanor. 
    
(b) A violation of subdivision (a) shall be punished as follows: 
   (1) Upon the first conviction, by a fine of not less than five hundred dollars ($500) and 
not more than one thousand dollars ($1,000), or by imprisonment in a county jail for not 
more than one year, or by both the fine and imprisonment. 
   (2) Upon a second conviction, by imprisonment in a county jail for a period of not less 
than 10 days, and not more than one year, or by both imprisonment and a fine not 
exceeding one thousand dollars ($1,000). The defendant shall not be released on 
probation or for any other basis until he or she has served not less than 10 days in a 
county jail. 
   (3) Upon a third or subsequent conviction, by imprisonment in a county jail for a period 
of not less than 90 days, and not more than one year, or by both imprisonment and a fine 
not exceeding one thousand dollars ($1,000). The defendant shall not be released on 
probation or for any other basis until he or she has served not less than 90 days in a 
county jail. 
   (4) Upon a showing of good cause, the court may find that for any mandatory minimum 
imprisonment specified by paragraph (2) or (3) of this subdivision, the imprisonment shall 
not be imposed, and the court may grant probation, or the suspension of the execution or 
imposition of the sentence. 
   (c) This section shall not apply to any otherwise lawful employee concerted activity, 
including, but not limited to, picketing and the distribution of handbills. 


