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This is a Section of:  

Twin Rivers USD  BOARD POLICY 

AR  4161.2  Personnel - Personal Leaves    

 

"Personal Leave for a Child-Related Activities 
 

Any employee who is a parent/guardian one or more children of an age to attend any of 

grades K-12, or a program offered by a licensed child care provider may use up to 40 hours 

of personal leave,  each school year in order to: (Labor Code 230.8) 

 

1. Find, enroll, or reenroll his/her child in a school or with a licensed child care provider or to 

participate in activities of the school or child care provider, provided the employee gives 

reasonable advance notice of the absence. Time off for this purpose shall not exceed eight 

hours in any calendar month. 

2. Address a school or child care emergency, provided the employee gives notice. An 

emergency exists when the child cannot remain in school or with a child care provider due to 

one of the following circumstances: 

a. A request by the school or child care provider that the child be picked up 

b. An attendance policy, excluding planned holidays, that prohibits the child from 

attending or requires that the child be picked up from the school or child care provider 

c. Behavioral or discipline problems 

d. Closure or unexpected unavailability of the school or child care provider, excluding 

planned holidays 

e. A natural disaster, including, but not limited to, fire, earthquake, or flood 

 

For purposes of this leave, parent/guardian includes a parent, guardian, stepparent, foster 

parent, grandparent, or person who stands in loco parentis to a child. (Labor Code 230.8) 

 

In lieu of using  personal leave,  eligible employees may take unpaid leave for this purpose, 

not to exceed eight hours in any month. 

 

If two or more parent/guardian of a child are employed at the same work site, this leave shall 

be allowed for the parent/guardian who first gives notice to the district. Simultaneous 

absence by another parent/guardian of the child may be granted by the Superintendent or 

designee. (Labor Code 230.8) 

 

Upon request by the Superintendent or designee, the employee shall provide documentation 

from the school or licensed child care provider that he/she engaged in permitted child-

related activities on a specific date and at a particular time. (Labor Code 230.8)" 
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