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Limited Legal Challenges to Non-Reelection

I’'ve been non-reelected. Can the District do this to me?
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Getting Help Through Employee Assistance
Programs

| am really stressed out about my career, my family, and my finances now
that | have received a non-reelect. Help?!
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Sick Time, Health Insurance, and More

Do | lose my unused sick time?

Will | be able to find another teaching position?

What about my health insurance?
Health care coverage end dates vary from district to district. You should check with your local CTA chapter to confirm
the date your health insurance coverage will terminate.

How does COBRA work?

Once the district stops paying their portion of your premium, you’ll have the option to continue coverage by paying
100% of the premium (e.g., COBRA). Consider COBRA. COBRA billing is often several months behind; while waiting
for benefits to start in the new district in the fall, you have the peace of mind that comes with coverage. If you don'’t
utilize COBRA benéefits, ignore the bill. You only pay for COBRA if you use the insurance between teaching jobs.



NON-REELECT
FACT SHEET

Frequently Asked Questions

Will future employers know | was non-reelected?

Can | reapply in my current District?

Can | get a recommendation letter?
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What is the Difference Between Taking the
Non-Reelect and Resigning in Lieu of
Taking a Non-Reelect?

Take the Non-Reelect Resignation in Lieu of a
Non-Reelect

Eligible for Unemployment Benefits* Yes Yes

Reported to CTC or CDE No No

Eligible for CTA GLS 1 Hour Consult**

* Unemployment Insurance (Ul) Benefits:

1. Eligibility. Employees who are laid off, not re-elected, or who resign in lieu of non-reelect are often eligible to receive
unemployment insurance benefits.

2. Filing for Unemployment Insurance Benefits. File for Ul benefits immediately after your last day of work because there is a
one-week unpaid waiting period starting the date of application. When applying for Ul, check the box indicating resignation in lieu
of termination (e.g., non-reelect, did not leave on your own volition). If your application is rejected, you should request to speak
with a department supervisor. The fastest and most convenient way to file a claim is online at www.eapply4ui.edd.ca.gov.

** CTA Group Legal Services (GLS):

CTA GLS attorneys may not be able to legally reverse the non-reelect, but if you want to talk to an attorney, consult with your
Chapter Leader and CTA staff for the referral. CTA is here to support you.
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